
Bridging the Workforce Gap

Gifted at a Glance
Launched Gifted Career Solutions, a training, 
and career placement agency, where 
opportunity youth ages 16 to 24 are trained and 
placed in jobs upon successful completion of 
our life, career, and employability skills training. 

Formed a partnership between Gifted Career 
Solutions and the Power Center Community 
Development Corporation in Memphis, TN in 
May 2018, commencing our first successful 
cohort of opportunity youth and job placement. 

Established a partnership with Clayton County 
Public schools in Jonesboro, GA. 

Enrolled 403 Opportunity Youth in our 
Intangibles© Workforce Training Program.

Established corporate and municipal partners. 

Cultivating the Gifts and Talents of America’s Future

Based upon empirical metrics for retention 
and due to the rigorous nature of our training 
process, our goal is to recruit, train and employ 
more than 1,000 opportunity youth, ages 
16-24, from low-income communities within the 
Atlanta metro area by 2020.

Gifted will partner with 10 companies to create 
a marketplace pipeline for high school students 
and opportunity youth. 

Gifted will scale and train opportunity youth 
in Memphis, TN via Intangibles© Workforce 
Readiness Curriculum. 

2019 Tactical Plan

Mission
Our vision is for Gifted to be the 
most accessible career and life skills 
readiness organization in America.

Gifted Career Solutions exists to 
produce marketplace leaders from low-
income communities across America.

Vision

Our Theory of Change:
Who We Are, What We Believe and What We Will Do to Achieve Our Vision.

Chief Learning Officer 2018 (Talent Management)  Equipping The Workforce of the Future

McKinsey & Company 2018

The fourth Industrial Revolution, as some call it, has the potential to disrupt entire industries 
and trigger massive job loss. This new age requires significant “right-skilling” – retraining 
your workforce and acquiring people with the right skills to fill the gaps.

In a recent McKinsey survey, 75 percent of executives said they believed reskilling would fill 
at least half of their future talent needs, given the war for talent and hiring difficulties. 
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Supplemental Education Through Life Skills and Work Force Development
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Educational
Capacity: Increased 

High School
 Graduation Rates

Leadership
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Leadership and 

Life Skills

Financial 
Capacity:
Poverty 
Elimination
and Sustainability
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Employability
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Tax Base)
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Family Units

Citizenship and 
Generosity

Intangibles Training 
for Opportunity 
Youth to Find a Job

Ongoing Training 
for Opportunity 
Youth to Keep a Job

Ongoing Training for 
Opportunity Youth 
Career Advancement

Increased 
Workforce 
Retention 
Rates
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By 2030, an estimated 1.8 billion youth worldwide will not have the skills or qualifications 
required to participate in the workforce, according to predictions in a new report by 
Deloitte Global and the Global Business Coalition for Education (GBC-Education).
 
“Business has to play a leading role by not only defining and communicating what skills 
are needed in the future, but also by working side by side with educators, governments 
and nonprofits to ensure our future employees are receiving the education necessary to 
compete and succeed,” said Deloitte Global Chairman David Cruickshank.

Financial investment alone will not employ 1.8 billion youth. Instead, new system-wide 
approaches are needed.



Gifted 
Career 

Solutions

885 Woodstock Road, Ste. 430-198
Roswell, GA 30075-2274
1-855-94-GIFTED 
info@iamgifted.org
iamgifted.org

Our Strategy for Workforce Development

Financials

Program  $332,500           (70%)
Marketing/Fund. $85,500           (18%)
Administration $57,000           (12%)

Total  $475,000           (100%)

2019 Projected ExpenseProgram

Marketing/Fundraising

Admistration

Gifted Career Solutions is a 501(c)
(3) nonprofit organization. Tax ID 
#: 45-1266921

Board of Trustees

Dr. Jeff Bailey, Senior Content Director, Hanover 
Research Institute (Washington, D.C.) 

Donald Bedney, Regional Director, Press Ganey 
(Boston, MA) 

Dr. Natasha Brison, Assistant Professor, Texas 
A&M (College Station, TX) 

Cord Campbell, CFO, Lewis Environmental 
(Philadelphia, PA)

Kevin Clark, Head of Marketing Operations, 
Facebook (San Francisco, CA) 

Dr. Danica Tisdale-Fisher, Director of Summer 
Sessions, UC-Davis (Andover, MA)

Draper Hall, National Key Account Manager, 
Pfizer Pharmaceuticals (Louisville, KY)

Dr. Julian Hardman, Endovascular Surgical 
Neuroradiologist, Cleveland Clinic (Cleveland, 
OH) 

Dr. Shonda Huery-Hardman, Executive 
Consultant, Franklin-Covey (Cleveland, OH)

Robert Kabera, Director of Operations and 
Business, Energicity, (Washington D.C./Ghana)

Dr. Kadar Lewis, VP of Programs, The Fulfillment 
Fund (Los Angeles, CA) 

Will Moore, Partner, Atkins Capital Management 
(Memphis, TN) 

Kaliv Parker, Agency Relationship Manger, Yelp 
(New York City, NY) 

Michael St. Clair, VP of Sales, Rentokil North 
America (Memphis, TN)

Nick Vande Steeg, Owner, Texas Rangers and 
Retired CEO, Parker (Santa Ynez, CA)

Mary Williams, Director of Comm. & 
Administration, UNCF/Gates Millennium Scholars 
Program (Fairfax, VA) 

Kemmons Wilson, Principal, Kemmons Wilson 
Companies (Memphis, TN) 

Programs Classification Gifted Career
Solutions 

Non-Gifted Career
Solutions 

Workforce Readiness
Training

Unequipped and 
Unprepared for 
sustainable employment 
in the workforce

Equipped with 
practical and soft 
skills necessary 
for sustained 
employability

Opportunity 
Youth Ages 16 
to 24

Jobs + Career 
Placement

Not hired within six 
months of completing 
workforce readiness 
training

Hired within 
six months of 
completing 
workforce readiness 
training 

Opportunity 
Youth Ages 16 
to 24


